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Aaaspm gq _ ksjrg _u_pb ugllgle rpsqr* ǉbsag_pw _lb npgt_rc
mǋac epmsn rf_r f_q a_rcpcb rm rfc ejm`_j sjrp_+fgef+
lcr+umprf &¡/..k) ?s?' npgt_rc uc_jrf k_picr dmp mtcp 

3. wc_pq,
Uf_r qcrq ?aaspm _n_pr gq msp bccn slbcpqr_lbgle md d_kgjw 
bwl_kgaq _lb msp amkkgrkclr rm `cgle _ npmepcqqgtc dmpac dmp
emmb ƚ dmp msp ajgclrq* msp ncmnjc* msp glbsqrpw _lb rfc amkkslg-
rgcquc qcptc, Msp fmjgqrga _nnpm_afk_icq sq _ bgqrglargtc afmgac dmp 
d_kgjgcq qccigle aj_pgrw* amlrglsgrw _lb ckn_rfw _apmqq eclcp_rgmlq
_lb hspgqbgargmlq,
Rmb_w* ?aaspm mtcpqccq _lb _bkglgqrcpq ¡/7) `gjjgml gl _qqcrq,

Who inspires you, either inside or outside your organisation?
?r ?aaspm* msp npgk_pw qmspac md glqngp_rgml gq msp ncmnjc, Msp
amjjc_escq amk`glc rcaflga_j cvncprgqc ugrf qmslb hsbeckclr
_lb ckn_rfw* mdrcl qsnnmprgle d_kgjgcq rfpmsef kmkclrq md 
amknjcvgrw _lb rp_lqgrgml, Rfcw bm qm ugrf bgqapcrgml _lb a_jk 
npmdcqqgml_jgqk* amlqgqrclrjw nj_agle ajgclrqƝ jmle rcpk glrcpcqrq
ǉpqr* _ qr_lb_pb rf_r glqngpcq sq ctcpw b_w,
@cwmlb rfc ǉpk* uc _pc glqngpcb `w rfc ajgclrq uc _btgqc8 
glbgtgbs_jq _lb d_kgjgcq ufm l_tge_rc af_lec ugrf pcqgjgclac* _lb
ufm qcci rm qrcu_pb rfcgp uc_jrf gl u_wq rf_r pcǊcar rfcgp t_jscq
_lb pcqnmlqg`gjgrgcq, Rfcgp amkkgrkclr rm jce_aw _lb rfmsefrdsj
bcnjmwkclr md uc_jrf amlrgls_jjw pcgldmpacq rfc nspnmqc `cfglb
msp `p_lb, Rmecrfcp* rfcqc glǊsclac qf_nc ?aaspmƝq asjrspc* mlc
bcǉlcb `w glbcnclbclac* jmle rcpk ncpqncargtcq _lb qrcu_pb-
qfgn pmmrcb gl a_pc, Rfcw pckglb sq rf_r qsqr_gl_`jc cvacjjclac
gl uc_jrf k_l_eckclr gq `sgjr lmr mljw ml cvncprgqc* `sr ml rfc
ncmnjc ufm bcjgtcp gr _lb rfc pcj_rgmlqfgnq* rpsqr _lb glrcepgrw rfcw
`pgle rm rfcgp umpi,

What role has collaboration, either internally or with  
external partners, played in your success?
Amjj_`mp_rgml gq dslb_kclr_j rm ?aaspmƝq qsaacqq, Glrcpl_jjw* uc

mncp_rc _q _ dsjjw glrcep_rcb epmsn* bp_ugle ml cvncprgqc _apmqq 
hspgqbgargmlq rm bcjgtcp ammpbgl_rcb* apmqq+`mpbcp qcptgacq dmp msp
glrcpl_rgml_jjw km`gjc ajgclrq, Rfgq clqspcq rf_r _btgac gq _jgelcb* 
cǋagclr _lb pcqnmlqgtc rm amknjcv ajgclr lccbq,
Cvrcpl_jjw* msp _nnpm_af gq `sgjr ml bccn* jmle+qr_lbgle amjj_`m-
p_rgtc pcj_rgmlqfgnq ugrf _btgqcpq* d_kgjw mǋacq _lb glrcpkcbg_pgcq,
Uc mdrcl umpi _q _l cvrclqgml md rfcgp rc_kq* npmtgbgle qncag_jgqr 
ǉbsag_pw* qrpsarspgle _lb _bkglgqrp_rgml cvncprgqc rf_r amknjc-
kclrq rfcgp qrp_rcega* jce_j _lb r_v _btgac, @w k_glr_glgle mncl
bg_jmesc* ajc_p emtcpl_lac _lb qf_pcb m`hcargtcq* uc fcjn _btgqcpq
_lb d_kgjw mǋacq bcjgtcp qc_kjcqq msramkcq dmp rfcgp ajgclrq ufgjc
npcqcptgle glbcnclbclac,
@cwmlb ajgclr umpi* uc n_prlcp ugrf pcesj_rmpq _lb glbsqrpw
`mbgcq rm _bt_lac qsqr_gl_`jc ǉl_lac dp_kcumpiq* pcgldmpagle msp 
jc_bcpqfgn gl pcqnmlqg`jc uc_jrfk_l_eckclr,

will you use this recognition going forward?
?aaspm f_q _ju_wq `ccl esgbcb `w _ ugjjglelcqq rm rfgli glbc-
nclbclrjw _lb pcqncardsjjw af_jjclec cqr_`jgqfcb lmpkq* ngmlccpgle
lcu _nnpm_afcq rm k_l_egle uc_jrf _lb jce_aw rf_r nj_ac ncmnjc*
nspnmqc _lb jmle+rcpk pcj_rgmlqfgnq _r msp ampc,
Rfgq _u_pb bckmlqrp_rcq rf_r msp _nnpm_af amlrglscq rm `c `mrf
bgqrglargtc _lb nspnmqcdsj,
Rfgq pcamelgrgml pcgldmpacq msp `cjgcd rf_r qrpmle pcj_rgmlqfgnq*
rfmsefrdsj qrcu_pbqfgn* glbcnclbclac* _lb jmle+rcpk rfgligle 
amlrglsc rmk_rrcp rm rfmqcucqcptc,?qucclrcp _lcvagrgleepmurf
af_nrcp* ucugjj amlrglsc rm jc_bugrf nspnmqc _lb amltgargml,

On 22nd September 2025, Accuro was acquired (pending Regulatory 
Approval) by Opera Group Limited, a privately held group of  
fiduciary, corporate, and fund administration businesses majority  
owned by entrepreneur Stephen Lansdown CBE (co-founder of 
Hargreaves Lansdown) and the family office of Tom Scott.
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Please explain why your business was able to reach this award-winning level?

?t_jmo mǈcpq _ slgǉcb nj_rdmpk glrcep_rgle ampc `_ligle* bgegr_j `_ligle af_llcjq
_lb dpmlr mǋac a_n_`gjgrgcq* ugrf qncag_jgxcb ajgclr _lb gltcqrkclr k_l_eckclr
qmdru_pc, Msp nj_rdmpk qsnnmprqkmpc rf_l /5. ǉl_lag_j glqrgrsrgmlqumpjbugbc* ugrf
mtcp 2 rpgjjgml Qugqq dp_laq gl ajgclr _qqcrq k_l_ecbugrf ?t_jmo qmdru_pc,
Rfc ?t_jmo nj_rdmpkƝq dpmlr mǋac a_n_`gjgrgcq cl_`jc uc_jrf k_l_ecpq rm clf_lac
cǋagclaw* amknjg_lac _lb ajgclr qcptgac, Msp qmjsrgml _srmk_rcq icw npmacqqcq qsaf
_q gltcqrkclr qsgr_`gjgrw afcaiq* nmprdmjgm amlqrpsargml _lb pgqi _l_jwrgaq* ufgjc _jqm
qsnnmprglek_qqkmlgrmpgle _lb pc`_j_lagle, Amlǉesp_`jc fc_jrf afcaiq clqspcnmpr-
dmjgmq qr_w _jgelcb ugrf pgqi rmjcp_lac* _lb _srmk_rcb pcesj_rmpw afcaiq qrpc_kjglc
amknjg_lac, ?jqm* rfc nj_rdmpk qgknjgǉcq ajgclrk_l_eckclr `w mǈcpgle _ aclrp_jgqcb
glrcpd_ac dmp b_gjw r_qiq* rp_lq_argmlq _lb ajgclr b_r_, Msp jgdcawajck_l_eckclr rmmjq
dsprfcp qsnnmpr rgkcjw ml`m_pbgle _lb pcj_rgmlqfgn k_l_eckclr* `mmqrgle dpmlr md-
ǉac npmbsargtgrw,
Msp ajgclrq `clcǉr dpmk msp amlrglsmsq gltcqrkclr gl rfc nj_rdmpk* amk`glcb
ugrf msp slbcpqr_lbgle md rfc uc_jrf k_l_eckclr qcarmp, J_qr wc_p* uc npmsbjw acj-
c`p_rcb 2. wc_pq md gllmt_rgml _lb ajgclr qsaacqq ƚ `mpl msr md msp fmkc k_picr md 
Qugrxcpj_lb ƚ pcǊcargle msp jmle+qr_lbgle amkkgrkclr rm bpgtgle bgegr_j 
rp_lqdmpk_rgml gl uc_jrfk_l_eckclr,

How do you intend to remain on the front foot and continue to set a  
high standard?

Rfc ?t_jmo nj_rdmpk gknpcqqcb rfc hsbecq dmp grq rpsjw dpmlr+rm+`_ai glrcep_rgml*
slgdwgle APK* gltcqrkclr k_l_eckclr* km`gjc `_ligle* bgegr_j amkkslga_rgml
_lb apwnrm a_n_`gjgrgcq gl mlc qc_kjcqq nj_rdmpk, @w qrpc_kjglgle _btgqcp umpiǊmuq*
clf_lagle ajgclr cle_eckclr _lb _aacjcp_rgle bgegr_j rp_lqdmpk_rgml* gr bcjgtcpq _ 
kmbcpl* slgǉcb dpmlr+mǋac camqwqrck dmp uc_jrfk_l_ecpq,
?t_jmo gltcqrq 03#md _lls_j qmdru_pc pctclsc gl pcqc_paf _lb bctcjmnkclr &P$B'
rm clf_lac rfc nj_rdmpkƝq a_n_`gjgrgcq* clqspgle msp ajgclrq qr_w _r rfc dmpcdpmlr md
rcaflmjmew, Gl _bbgrgml* uc _argtcjw kmlgrmp pcesj_rmpw af_lecq _apmqq k_picrq _lb
glrcep_rc snb_rcq bgpcarjw glrm msp nj_rdmpk* cl_`jgle msp ajgclrq rm qr_w amknjg_lr
ugrfmsr bgtcprgle dmasq dpmk rfcgp ampc mncp_rgmlq,
Msp mncl nj_rdmpk* cvrclqgtc n_prlcp camqwqrck _lb _bt_lacb ?NG rcaflmjmew _j-
jmu msp ajgclrq rm qc_kjcqqjw pmjj msr lcu qcptgacq _lb glrcep_rc rfgpb+n_prw _nnjg-
a_rgmlq* f_pkmlgqcb ml _ qglejc nj_rdmpk ugrf _ slgǉcb b_r_ kmbcj dmp amlqgqrclaw
_apmqq mncp_rgmlq,
Dsprfcpkmpc* msp ajgclr amkkslgrw `clcǉrq dpmk qf_pcb glqgefrq _lb hmglr gllm-
t_rgml npmhcarq* amlrpg`srgle rm rfc nj_rdmpkƝq amlrglsmsq* jmle+rcpk bctcjmnkclr,

Uc cvncar uc_jrf k_l_ecpq rm d_ac glapc_qcb amkncrgrgml _lb k_pegl npcqqspc*
bpgtgle bck_lb dmp fgefjw cǋagclr* qr_lb_pbgqcb mncp_rgmlq, Dgl_lag_j glqrgrsrgmlqugjj
lccb rm jctcp_ec rcaflmjmew rm `mmqr mncp_rgml_j cǋagclaw _lb bcjgtcp ncpqml_jgqcb
ajgclr cvncpgclacq,
Dpmk lmu slrgj 0.1.* bgegr_jgq_rgmlugjj amlrglsc rm e_gl rp_argml gl rfc qcarmp* ugrf
_ dmasq ml _srmk_rgml* b_r_ _l_jwrgaq _lb _prgǉag_j glrcjjgeclac, Rfcqc rcaflmjmegcq
ugjj cl_`jc uc_jrf k_l_ecpq rm npmtgbc r_gjmpcb _btgac _lb rmmjq rf_r kccr ctmjtgle
ajgclr cvncar_rgmlq _r qa_jc, ?bbgrgml_jjw* uc_jrf k_l_ecpq ugjj f_tc rm bc_j ugrf gl-
apc_qglejw amknjcv pcesj_rmpw pcosgpckclrq* glapc_qgle rfc lccb dmp glrcep_rcb amk-
njg_lac rf_r a_l _b_nr rm ctmjtgle qr_lb_pbq,
Msp nj_rdmpkƝq Ǌcvg`gjgrw _lb amknpcfclqgtc a_n_`gjgrgcq clqspc rf_r msp ajgclrq
a_l amlǉbclrjw l_tge_rc rfcqc af_lecq* k_glr_glgle _ amkncrgrgtc cbec gl mlc md rfc
kmqr amkncrgrgtc k_picrq gl uc_jrfk_l_eckclr8 Qugrxcpj_lb,

Avaloq recognised for Excellence 
in Front Office Solutions

Christian Haux
Fc_b md Ajgclr K_l_eckclr  
Qugrxcpj_lb _lb Jgcafrclqrcgl
Avaloq

• Front Office Solution

Winner
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Bringing Together  
Expertise to Help Families 
Grow Their Wealth

Bcbpmai Epmsn gq _ ksjrg+d_kgjw mǋac
ugrf _ npcqclac gl Jmlbml* Eclct_*
Kml_am* _lb Jgq`ml, Dmp kmpc rf_l

rum bca_bcq* uc f_tc n_prlcpcb ugrf _ qc-
jcar epmsn md sjrp_+fgef+lcr+umprf d_kgjgcq
_lb glqrgrsrgmlq* _argle _q _pafgrcarq md rfcgp
rmr_j uc_jrf8 jmmigle d_p `cwmlb glbgtgbs_j
gltcqrkclrq rm fmu _qqcrq _pc qrpsarspcb*
mulcb* npmrcarcb* _lbkmlgrmpcb,

Msp fmjgqrga 14.­ _nnpm_af glrcep_rcq gl-
tcqrkclr k_l_eckclr* npgt_rc k_picr
_aacqq* amlqmjgb_rcb pcnmprgle* qsaacqqgml
nj_llgle* nfgj_lrfpmnw* _lb d_kgjw emt-
cpl_lac dp_kcumpiq* ufgjc _jqm qgknjg-
dwgle amknjcvgrgcq rfpmsef _aamslrgle* 
_pr _btgqmpw* _lb jgdcqrwjc k_l_eckclr,

Qsnnmprcb `w msp ejm`_j lcrumpi _lb slg-
ǉcb rc_k md qncag_jgqrq _apmqq k_hmp _qqcr
aj_qqcq* uc `pgle rmecrfcp rfc pgefr cv-
ncprgqc _lb ncpqncargtcq, Rfgq amjjcargtc
qrpclerf cl_`jcq sq rm bcjgtcp r_gjmpcb*ksj-
tidimensional solutions that evolve with 
c_af d_kgjwƝq npgmpgrgcq _lb rm mncl bmmpq rm
opportunities that would otherwise remain 
msr md pc_af,

?q _ DGLK?+_srfmpgqcb ǉpk* uc mtcpqcc
kmpc rf_l AFD 5 `gjjgml ml `cf_jd md 00.
d_kgjgcq* bcjgtcpgle qmjsrgmlq rf_r amk`glc
glbcnclbclac* cvncprgqc* _lb ejm`_j pc_af,

What role has collaboration - either 
internally or with external partners  
- played in your success? 

Mtcp rfc n_qr rum bca_bcq* uc f_tc `sgjr _
ejm`_j camqwqrck md jc_bgle clrpcnpclcspq*
gllmt_rmpq* gltcqrmpq* nfgj_lrfpmngqrq* dslb
k_l_ecpq* _lb asqrmbg_lq, Amjj_`mp_rgle
ugrf rfgq lcrumpi cl_`jcq sq rm bp_u ml _
`pc_rf md ilmujcbec _lb `pgle rmecrfcp rfc
pgefr cvncprgqc rm _bbpcqq rfc dsjj amknjcvg-
rw md _ d_kgjwƝq uc_jrf _lb jmle rcpk tgqgml,

Rfpmsef rfcqc n_prlcpqfgnq* uc _pc _`jc
rm mncl bmmpq mrfcpq a_llmr, Dmp cv_knjc*
rfpmsef msp jmle qr_lbgle n_prlcpqfgn ugrf
RMN Tclrspc* ajgclrq e_gl cvnmqspc rm fgef-
jw asp_rcb npc+GNM rcaflmjmew gltcqrkclrq
_lb rmn+rgcp tclrspc dslbq* _aacqqgle 

tgqgml_pw dmslbcpq _lb a_rcempw+bcǉlgle
amkn_lgcq gl QgjgamlT_jjcw rf_r _pc qf_ngle
rfc dsrspc, Rfgq amjj_`mp_rgml f_q nj_acb
d_kgjgcq _r rfc r_`jc dmp qmkc md rfc kmqr
qsaacqqdsj rcaflmjmew cvgrq gl pcaclr wc_pq,

Qgkgj_pjw* msp @cbpmai Pc_j Cqr_rc rc_k
amjj_`mp_rcq ugrf jmle qr_lbgle* k_picr
jc_bgle n_prlcpq glajsbgle mncp_rmpq* bc-
tcjmncpq* _lb qnmlqmpq rm sljmai _aacqq rm
mnnmprslgrgcq rf_r umsjb lmr mrfcpugqc `c
_t_gj_`jc rm npgt_rc d_kgjgcq, Rfgq glajsbcq
mnclgle bmmpq rm _ asp_rcb ngncjglc md
fgef os_jgrw* a_pcdsjjw qrpsarspcb* qnmlqmp
jcb ajs` bc_jq _apmqq Jmlbml* N_pgq* _lb 
LcuWmpi,

Amjj_`mp_rgml _jqm cvrclbq `cwmlb rfc ǉ-
l_lag_j _qncarq md uc_jrf k_l_eckclr,
Msp Dck_jc Npglagn_jq Qcpgcq cvcknjgǉcq
rfgq* npmtgbgle _ amkkslgrw bpgtcl nj_r-
form that opens doors for women lead-
gle rfcgp d_kgjgcqƝ uc_jrf, Gr `pgleq dck_jc
npglagn_jq rmecrfcp rm qf_pc cvncpgclac _lb
cvncprgqc* _lb rm cle_ec gl nccp rm nccp
bg_jmesc ml gltcqrkclr qrp_rcew* emtcp-
l_lac* clrpcnpclcspqfgn* _lb jce_aw ƚ cl-
_`jgle amltcpq_rgmlq rf_r p_pcjw maasp gl 
rp_bgrgml_j uc_jrf qcrrgleq,

What does winning this award mean 

recognition going forward?

Ugllgle rfgq _u_pb gq _ rpckclbmsq 
fmlmsp _lb _kc_lgledsj _ǋpk_rgml md rfc
npglagnjcq rf_r bcǉlc ufm uc _pc _q _ ǉpk,
Gr pcǊcarq rfc bcbga_rgml md msp rc_k _lb
rfcgp amkkgrkclr rm _argle gl rfc `cqr gl-
rcpcqrq md rfc d_kgjgcq uc qcptc, Msp t_jscq
ƚ ?jgelcb* Amllcarcb _lb Glbcnclbclr ƚ
slbcpngl ctcpwrfgle uc bm* _lb rfgq pcame-
lgrgml pcgldmpacq rf_r qr_wgle rpsc rm rfck
bcjgtcpq nmqgrgtc pcqsjrq,

Jmmigle _fc_b* rfgq _u_pb kmrgt_rcq sq rm
iccn p_gqgle rfc `_p dmp msp ajgclrq `w bccn-
clgle n_prlcpqfgnq* cvn_lbgle a_n_`gjgrgcq*
sljmaigle lcu mnnmprslgrgcq* _lb qrpclerf-
clgle msp qcptgacq, Msp em_j gq rm clqspc ajg-
clrq amlrglsc rm `clcǉr dpmk rfc fgefcqr
qr_lb_pbq md cvncprgqc _lb a_pc,

Maurice Ephrati
K_l_egle N_prlcp
Bedrock Group

• 	Private Investment Office/ 
	 Multi-Family Office

Winner
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market investments?

?r msp ampc*uc _pc amkkgrrcb rm gltcqrgle msp mul a_ngr_j _lb rgkc
_jmleqgbc msp ajgclrq, Rfgq _jgelkclr md glrcpcqrq gq dslb_kclr_j8
msp qsaacqq gq bgpcarjw jglicb rm rfcgpq* _lb ctcpw qrp_rcew uc nspqsc
pcǊcarq rf_r qf_pcb msramkc, Uc amk`glc glqrgrsrgml_j+ep_bc bgq-
agnjglc ugrf clrpcnpclcspg_j _egjgrw* asp_rgle fgefjw qcjcargtc mnnmp-
rslgrgcq _apmqq npgt_rc cosgrw* npgt_rc apcbgr* _lb qncag_j qgrs_rgmlq,
P_rfcp rf_l mǈcpgle eclcpga _aacqq* uc dmasq ml _pc_q ufcpc glcǋ-
agclagcq* amknjcvgrw* mp ckcpegle qrpsarspcq k_w apc_rc amkncjjgle
pgqi+_bhsqrcb pcrsplq, C_af gltcqrkclr gq slbcpngllcb `w bccn bsc
bgjgeclac* amlqcpt_rgtc qrpsarspgle* _lb _ ajc_p slbcpqr_lbgle md
bmulqgbc pgqi _q ucjj _q jmle+rcpk t_jsc apc_rgml,

rather than following established trends?

Mncp_rgle _r rfc dpmlrgcp md npgt_rc k_picrq pcosgpcq glrclrgml_j cv-
njmp_rgml p_rfcp rf_l n_qqgtc n_prgagn_rgml, Msp _nnpm_af dmasqcq
ml gbclrgdwgle ckcpegle glbsqrpgcq* ctmjtgle `sqglcqq kmbcjq* _lb
lcu u_wq md bcnjmwgle a_ngr_j `cdmpc rfcw `camkc glqrgrsrgml_j
amlqclqsq, Uc k_n qrpsarsp_j qfgdrq* qsaf _q pcesj_rmpw af_lec*
rcaflmjmew _bmnrgml* mp a_ngr_j dmpk_rgml* rf_r apc_rc mnnmprslg-
rgcq `cwmlb rp_bgrgml_j npgt_rc cosgrw, Rfgq mdrcl jc_bq rm jcqq glrcp-
kcbg_rcb rp_lq_argmlq* dmslbcp+jcb `sqglcqqcq* qncag_jgqcb mncp-
_rgle n_prlcpqfgnq* _lb gllmt_rgtc qrpsarspcq ufcpc amkncrgrgml gq 
jgkgrcb _lb npgaglekmpc p_rgml_j,

How do your investment structures support this approach?

Msp _jrcpl_rgtc gltcqrkclr nj_rdmpk gq glrclrgml_jjw Ǌcvg`jc _lb
comprehensive:

Ƥ Bgpcar Gltcqrkclrq _pc msp npcdcppcb _nnpm_afufclctcp nmqqg`jc,
@w gltcqrgle bgpcarjw glrm qncagǉa npgt_rc amkn_lgcq mp pc_j cqr_rc
_qqcrq* uc e_gl epc_rcp amlrpmj _lb glǊsclac* _aacqq cvajsqgtc

mnnmprslgrgcq* _lb clqspc qrpmlecp _jgelkclr md glrcpcqrq dmp  
msp ajgclrq,

Ƥ Nmmjcb Gltcqrkclrq gltmjtc apc_rgle r_gjmpcb tcfgajcq rf_r  
amk`glcksjrgnjc gltcqrkclrq glrm _ qglejc qrpsarspc, Rfcqc
qmjsrgmlq nmmj a_ngr_j dpmk qctcp_j gltcqrmpq rm _aosgpc qr_icq gl
npgt_rc amkn_lgcq* mǈcpgle cvnmqspc rm `mrfk_rspc `sqglcqqcq
_lb c_pjgcp+qr_ec mnnmprslgrgcq,

Ƥ Dslb Gltcqrkclrq npmtgbc _aacqq rm cqr_`jgqfcbk_l_ecpq _lb
bgtcpqgǉcb npgt_rc k_picr nmprdmjgmq rf_r k_w mrfcpugqc `c  
gl_aacqqg`jc,Ufgjc rfgq _nnpm_af mǈcpq qa_jc _lb bgtcpqgǉa_rgml*
gr _jqm gltmjtcq fgefcp dccq _lb jcqq amlrpmj ƚ d_armpq uc a_pcdsjjw
ucgef ufcl qcjcargle qsaf qrp_rcegcq,

Why is Goldbach Capital particularly well positioned to serve 
sophisticated private and institutional investors, and how do 
you manage risk while pursuing innovation?

Gllmt_rgml ugrfmsr bgqagnjglc gq qncasj_rgml, Pgqi k_l_eckclr gq
ck`cbbcb _r ctcpw qr_ec md msp npmacqq ƚ dpmk glgrg_j qapcclgle _lb
qrpsarspgle rm _argtc nmqr+gltcqrkclr mtcpqgefr, Uc npgmpgrgxc a_n-
gr_j npmrcargml* _jgelkclr ugrf cvncpgclacb mncp_rmpq* _lb pm`sqr
jce_j _lb camlmkga q_dces_pbq, Rfgq bgqagnjglcb dp_kcumpi _jjmuq
ajgclrq rm n_prgagn_rc gl rfc ctmjsrgml md npgt_rc k_picrq ufgjc 
k_glr_glgle pcqgjgclac _apmqq k_picr awajcq,

What this recognition means for us

Rfgq _u_pb pcǊcarq rfc amjjcargtc amkkgrkclr md rfc ncmnjc `cfglb
Emjb`_af A_ngr_j, Uc rf_li msp n_prlcpq dmp rfcgp qrp_rcega jc_bcp-
qfgn* msp _qqcr k_l_ecpq dmp rfcgp pgemp _lb bgqagnjglcb cvcasrgml*
msp npgt_rc ajgclrq _lb amknjg_lac rc_k dmp rp_lqj_rgle amknjcvg-
rw glrm aj_pgrw* _lb msp qsnnmprgle rc_kq dmp clqspgle cvacjjclac
_r ctcpw qr_ec, Rfcgp amjj_`mp_rgtc kglbqcr* clrpcnpclcspg_j qngp-
gr* _lb dmpu_pb+jmmigle _nnpm_af _pc rfc rpsc dmslb_rgml md rfgq 
pcamelgrgml _lb md msp amlrglscb npmepcqq gl npgt_rc k_picrq,

Finding Opportunity Before  
it Becomes Consensus

Goldbach Capital

• Private Market Investment Specialist

Winner
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What has been the most impactful innovation your firm  
introduced recently, and how has it shaped client outcomes  
or internal efficiency?

Our most impactful innovation has been the introduction of a 
governance and ethics framework for the responsible use of artifi-
cial intelligence in wealth and private client matters. Given the im-
portance of trust, confidentiality, and professional secrecy, we chose 
a controlled and compliant approach aligned with Swiss standards, 
strict data protection, and mandatory human oversight. We do not 
allow AI to use client data for training.

This has improved internal efficiency, particularly in research, 
while preserving the bespoke nature of our advice. For clients, it 
results in faster and more anticipatory guidance without com-
promising discretion. We have also strengthened niche expertise 
in cybersecurity law, crypto-related wealth, and cross-border 
tax structuring, which are increasingly central to modern wealth  
protection.

How do you cultivate a culture that consistently drives  
excellence and high performance?

At Kiavila Avocats, excellence combines technical expertise with 
judgment, consistency, and discretion. We foster this through con-
tinuous training, clear priorities, and a long-term approach to talent 
development.

Our team is encouraged to adopt a consulting mindset, devel-
oping a deeper understanding of clients’ broader objectives. I place 
strong emphasis on clarity, regular communication, and transparen-
cy, particularly regarding strategy and financial stability of the cases.

Can you share a story that best illustrates your team’s  
commitment to client service or problem solving?

We regularly assist internationally mobile clients facing urgent, 
complex tax and regulatory risks. In one case, a client missed a dead-
line to challenge a seven-figure tax assessment. Our team prepared 
and filed an appeal within a day and succeeded.

Beyond the immediate issue, we identified reputational risks, 

including potential registration in the Swiss Debt Enforcement  
Register, which could have harmed the client’s business credibili-
ty. Clients consistently value both our technical precision and the  
reassurance we provide.

What role has collaboration – either internally or with  
external partners – played in your success?

Internally, we operate through close collaboration between tax, 
legal, and technology specialists. Externally, we work with private 
banks, fiduciaries, auditors, family offices, and IT security experts to 
deliver integrated, holistic solutions.

What are the key challenges you foresee in wealth  
management over the next five years, and how are you  
positioning your business to meet them?

Key challenges include generational wealth transition and rising 
cybersecurity and digital risks. Younger clients expect strategic,  
values-driven guidance, while digitalisation requires legal advice 
that integrates governance, data protection, and technology risk. 
Our practice sits at this intersection.

How do you identify and develop future leaders within  
your organisation?

Future leaders are identified through responsibility, engagement, 
and strategic involvement beyond case work. Leadership is as-
sessed on judgment, discretion, and client sensitivity, with gradual  
exposure to complex mandates and firm-wide initiatives.

What does winning this award mean to your firm, and how 
will you use this recognition going forward?

This award validates our modern, ethical approach to wealth advi-
sory within the Swiss legal framework. It strengthens our positioning 
with international clients, supports talent attraction, and reinforces 
our investment in governance, technology risk, and cross-border 
structuring. Having previously won, in 2024, %Kmqr npmkgqgle lcu 
clrp_lr% award, this recognition is particularly meaningful.

Supporting Families and  
Private Clients Through Legal 
Precision, Trust and Innovation

Carmen Kiavila - Founder
Kiavila Avocats

• Family Law Legal Team
• Private Client Lawyer

Winner



lakefieldpartners.com

Resilient 

progress.

In a world of constant change, 
we provide stability and help 
preserve wealth across generaѥ
tions. Grounded in Swiss values 
and global market expertise,  
we guide our clients through 
complex financial decisions,  
for a legacy that endures.









Visit: www.mas�ro.com/ai to learn more

Purpose built for SFOs, MFOs, 
UHNW-focused RIAs, and institutions, it 
delivers faster answers, deeper insight, 
and elevated client service- without new 
systems to learn. By automating 
document intake, normalizing alternative 
investments, and enabling conversational 
analysis across po�folios, your team 
spends time protecting and growing 
wealth, not wrangling data.

With Masttro 
Intelligence, 
now you can:

Mas�ro Intelligence is a secure AI layer embedded in the leading platform 
for UHNW wealth management.
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Reducing Complexity, Increasing  
Trust: Masttro’s Vision for the 
Next Era of Wealth Tech

What recent innovation has had the 
greatest impact on client outcomes or 
internal efficiency?

Our most impactful recent innovation is 
Masttro Intelligence - a secure AI layer em-
bedded within the Masttro platform that 
turns complex wealth data into action-
able intelligence, without introducing new  
systems or compromising governance.

For family offices, this is simple: it collapses 
the distance between data and decisions. 
Historically, wealth teams have had to piece 
together answers across spreadsheets, 
emails, PDFs, custodian portals, and multi-
ple administrators, then reconcile, validate, 
and translate that into something decision 
ready. Masttro Intelligence changes the 
operating model by making the platform 
where questions are answered, exceptions 
surfaced, and work gets done, with speed, 
context, and control.

At our scale - processing 8M+ transac-
tions daily across 10,000+ end-client  
users – we’re not just improving one firm’s 
workflow; we’re helping raise efficiency 
across the wealth management industry 
by standardising how data is captured,  
validated, and translated into decision- 
ready reporting.

What does winning this award mean 
to your firm, and how will you use this 
recognition going forward?

Winning the awards for Most Innovative 
Use of AI and Overall Technology Solution 
is a meaningful validation of our team’s 
daily focus and our broader mission to be 
the leading technology solution for modern 
UHNW wealth management. 

In a region where cross-border complexity 
and data fragmentation are common, this 
recognition reinforces that we are solving 
problems that matter, with innovation that 
is practical and trusted. 

We’ll use this recognition in two ways: ex-
ternally, to build confidence with family 
offices, RIAs, and institutions evaluating 
modern platforms; and internally, as a  

rallying point that reinforces our culture of 
excellence and momentum as we continue 
to expand Masttro’s reach and capabilities. 

What are the key challenges you foresee 
in wealth management over the next 
five years, and how are you positioning 
your business to meet them?

Three forces will shape the next five years. 
First, the Great Wealth Transfer will reset 
expectations around experience, transpar-
ency, and client engagement. Second, there 
will be an accelerating move away from leg-
acy tools and spreadsheets, with less tol-
erance for fragile, stitched-together stacks 
that create operational risk. Third, data pri-
vacy, cybersecurity, and vendor governance 
will become even more central as firms and 
wealth owners demand stronger control 
over sensitive information.

We’re positioning Masttro around a simple 
principle: reducing complexity and increas-
ing trust. That means delivering a unified 
view across fragmented sources and using 
Masttro Intelligence to help teams move 
from searching for information to act-
ing on it – securely, contextually, and at  
institutional standards.

How do you cultivate a culture that 
consistently drives excellence and high 
performance?

We often refer to “the Masttro difference,” 
which comes from combining deep do-
main expertise with a relentless focus on  
innovation and execution.

We set a high bar for quality because our 
clients, family offices, RIAs, and institutions 
depend on precision and trust. That stan-
dard is reinforced through close collabora-
tion across product, engineering, and cli-
ent-facing teams, ensuring what we build is 
grounded in real workflows and needs.

Cybersecurity and data governance are em-
bedded into how we operate as a core part 
of earning trust. Ultimately, high perfor-
mance is driven by a clear mission: deliver-
ing better data, showcased beautifully, so 
clients can make confident decisions.

Jay McNamara
CEO
Masttro

• 	Innovative use of Artificial 	
	 Intelligence

Winner
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Trust Services Our legal and accounting expertise allows us to offer all of our services 
in an in-house, partner-led, bespoke and personal manner. We have extensive 
experience in advising on the establishment and administration of trusts, private trust 

Accounting Services  for both trusts and corporate entities are offered and undertaken 

special purpose vehicles. In addition to the accounting for our client’s structures 

abroad.

Partners : Andrew McCallum, William Houseley, Leon Keen

Zurich: 

CH 8001 Zurich  
                    

Geneva: 
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A Benchmark for Excellence: 
Schellenberg Wittmer’s  
Private Wealth Team
What has been the most impactful 
innovation your firm introduced  
recently, and how has its shaped client 
outcomes or internal efficiency?     

One of the most important innovation 
our firm introduced recently are new AI 
tools which have already delivered signif-
icant, measurable impacts on both the 
efficiency and outcomes for our clients. AI 
tools are particularly helpful for handling 
and reviewing large case files and accel-
erates repetitive, high-volume tasks that  
previously consumed huge amounts of  
lawyer and junior time. 

This innovation allows us to work more 
efficiently and to shift our time more  
toward strategic, high-value work (com-
plex negotiation, creative strategy, client  
counseling) and client interaction.

How do you cultivate a culture that 
consistently drives excellence  
and high performance?        

Cultivating a culture of consistent excel-
lence and high performance is key to meet 
our client's expectation and to provide top 
level services. We aim at achieving this by 
hiring the best talents and ensuring that 
our team members are constantly trained 
and are further developing their skills so 
that they remain on top of the technical and  
legal developments.  

As leaders we must model the behaviours 
we expect from our team and regularly con-
nect our work to its deeper purpose - guid-
ing clients through important financial and 
emotional decisions that affect families and 
their legacies. Clear communication, regu-
lar training and allocation of ownership and  
responsibility, combined with the mean-
ingful purpose our work and our inclusive 
workplace, clearly help to sustain excel-
lence and high performance within our 
team over time. 

What role has collaboration - either 
internally or with external partners  
- played in your success?      

Our Private Wealth group is embedded 
within a fully integrated full-service law 
firm, where close teamwork and collabora-
tion across practice groups and across the 
borders are essential to delivering efficient, 

precise, timely and fully-tailored solutions 
to our clients.

We maintain particularly close cooper-
ation with the firm’s tax, banking, corpo-
rate, real estate and regulatory specialists.  
Recent examples include:
•	 working alongside our arbitration 		
	 colleagues to resolve a complex 		
	 dispute involving an offshore foundation 	
	 or a multi-billion inheritance battle;
•	 partnering with our tax specialists to 	
	 address sophisticated tax issues that 	
	 frequently arise in cross-border estate 	
	 planning as well as in contentious trust 	
	 and estate matters;
•	 jointly advising trustees and family  
	 offices – together with our regulatory 	
	 experts – on investment protection  
	 structures, sanctions compliance or 		
	 other regulatory challenges.

Most of our matters have an internation-
al angle which requires us to also regularly 
collaborate with colleagues from abroad. 
We are proud of having an excellent inter-
national network including the top private 
client lawyers in the world. This integrat-
ed approach enables us to provide seam-
less, high-quality advice even in the most  
intricate, multi-jurisdictional matters.      

What does win this award mean to  
your firm, and how will you use this  
recognition going forward?        

Winning this Uc_jrf@pgcǅle Award 
(again) is a meaningful recognition of our 
firm’s commitment to excellence and in-
tegrity. It validates the quality and constant 
efforts of our fantastic team and the trust 
our clients place in us every day. Important-
ly, it reflects not just strong outcomes, but 
also the way we achieve them - through  
discipline, commitment, excellence and 
team work, allowing us to provide tai-
lor-made solutions that meet our clients' 
individual needs.

Going forward, we will use this recogni-
tion as both an endorsement and a respon-
sibility. It strengthens our credibility with 
clients and partners and motivates us to 
continue raising our standards. Rather than 
seeing the award as a destination, we view it 
as a benchmark that challenges us to keep 
innovating and investing in our talents.

Andrea Dorjee-Good - Partner
David Wilson - Partner 
Schellenberg Wittmer Ltd.

• Legal Team

Winner
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What has been the most impactful  
innovation your firm introduced 
recently, and how has it shaped client 
outcomes or internal efficiency?

Our most impactful innovation has 
been the introduction of a structured, ev-
idence-based investment framework that 
continuously tests every position from 
multiple angles. Each investment must be 
economically sound, supported by market 
behaviour, and coherent within the overall 
portfolio risk profile.

This approach prevents strong convic-
tions from becoming blind spots and en-
ables us to react early when conditions 
change. At the same time, it provides the 
confidence to stay invested when evidence 
supports the strategy.

For clients, this results in more resilient 
portfolios, improved risk management, 
and a transparent investment process that 
remains robust across market cycles.

How do you cultivate a culture that 
consistently drives excellence and  
high performance?

Our culture is built around one core prin-
ciple: clients should feel confident that 
their wealth is managed in a disciplined, 
structured, and reliable way at all times.

We work with clear processes, de-
fined responsibilities, and continuous risk  
oversight. Clients understand what they 
own, why they own it, and how each  
position contributes to their overall objec-
tives. This clarity builds trust and reduces 
uncertainty.

We operate with a lean, senior team 
and minimal hierarchy. Decisions are chal-
lenged openly and based on facts, not hier-
archy. Clear communication is essential. If 
an investment cannot be explained simply 
and convincingly, it does not belong in the 
portfolio.

This creates a culture that is focused, 
accountable, and consistently aligned with 
long-term client interests.

Can you share a story that best  
illustrates your team's commitment to 
client service or problem solving?

A client approached us because his port-
folio had become fragmented over time. 
Individual investments made sense on their 
own, but together they lacked structure 
and no longer reflected his priorities.

Before discussing markets, we focused on 
understanding his mindset, risk tolerance, 
and long-term objectives. Based on this, we 
rebuilt the portfolio around a clear frame-
work, reduced unnecessary complexity, and 
ensured every position had a defined role.

What mattered most to the client was 
not a single investment decision, but the  
renewed sense of clarity and control. His  
assets were once again aligned with his 
goals, and he felt confident that his wealth 
was being managed with purpose and  
discipline.

What role has collaboration  
- either internally or with external 
partners - played in your success?

Collaboration is central to how we man-
age and protect client wealth. Our close 
partnership with Dr. J. Bollag & Cie. AG 
allows us to combine asset management 
with tax, legal, and structural expertise, 
particularly in complex situations such 
as succession planning or cross-border  
matters.

Internally, collaboration is embedded in 
our investment process. Decisions are re-
viewed from multiple perspectives, com-
bining research, risk management, and 
market analysis to ensure assumptions are 
challenged before capital is committed.

Beyond Switzerland, we serve an inter-
national client base ranging from Australia 
to continental Europe through trusted in-
termediaries who share our standards and 
long-term approach. These partnerships 
ensure consistent execution, aligned expec-
tations, and transparent communication 
across jurisdictions.

For clients, this collaborative struc-
ture translates into clarity, continuity, and 
confidence that their wealth is managed  
holistically and responsibly

Raphael Mueller 
CEO
Tramondo Investment  
Partners AG

• Fund Manager

Winner

Structured, Evidence-Based  
Investing Driving Clarity,  
Resilience and Client Confidence
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What has been the most impactful innovation your firm has 
introduced recently, and how has it shaped client outcomes 
and internal efficiency?

Our most consequential recent innovation has been structural 
rather than technological: the deliberate insourcing of IT, cybersecu-
rity, and systems development as a core discipline. For a firm stew-
arding complex, cross-border family wealth, this choice is fiduciary 
as well as operational.

By designing, operating, and securing our own environment, we 
control data integrity, access governance, and cyber resilience. This 
reduces reliance on third parties and responds to growing client con-
cern about the exposure of sensitive information in an increasingly 
digitised wealth landscape.

Alongside this, we continue to invest in automation, CRM archi-
tecture, and reporting, with cautious evaluation of AI-enabled tools. 
Technology is deployed to improve precision, responsiveness, and 
coordination, allowing senior professionals to focus on judgement, 
governance, and decision-making. The result is a more resilient  
operating model and consistently clearer outcomes for clients.

What role has collaboration—internally and with external 
partners – played in your success?

In cross-border private wealth, collaboration is not a cultural aspi-
ration, it is a practical control framework.

Internally, we work across jurisdictions with shared accountability 
for clients and deliberately flat structures. Teams collaborate fluidly 
across offices, senior partners remain closely involved, and mentor-
ship is embedded in daily practice. Our linguistic and cultural diver-
sity is a working asset, enabling nuance in jurisdictions and family 
situations where subtlety often determines success.

Externally, collaboration begins with discernment. We do not 
seek to supplant a client’s existing advisers, but to integrate with 
them. Great care is taken in selecting and maintaining relationships 

with lawyers, accountants, trustees, and specialist advisers. We in-
vest time in these relationships – often in person – because recom-
mending a professional partner is, in effect, an extension of our own  
fiduciary responsibility.

What key challenges do you foresee in wealth management 
over the next five years, and how are you positioning your firm 
to meet them?

The coming years will be defined by converging pressures: cy-
bersecurity risk, the responsible application of AI, regulatory frag-
mentation, and heightened expectations around transparency and 
responsiveness.

Our response is intentional restraint. We are building internal 
capability to evaluate tools rigorously and avoid solutions that add 
complexity without improving outcomes. Technology must support 
judgement, not obscure it. Our investments are designed to enhance 
the effectiveness of our people, improving accuracy, strengthening 
reporting, and reinforcing operational control, whilst preserving the 
discretion and continuity private clients rightly expect.

What does winning this award mean to your firm, and how 
will you use this recognition going forward?

The award is meaningful because it recognises a discipline that 
is often underappreciated: the ability to convert complexity into  
decisions that are both implementable and enduring.

For our team, it is an affirmation of work already embedded 
in our culture. For the wider market, it offers visibility through  
Uc_jrf@pgcǅleƝq international reach. We will treat the recognition 
not as a conclusion, but as a form of accountability, continuing to 
deepen our governance diagnostics, strengthen security and report-
ing infrastructure, and develop leadership across jurisdictions, while 
preserving the defining characteristics of a true boutique: continuity, 
senior attention, and advice that withstands scrutiny.

Insourcing Intelligence: Building 
Control, Resilience, and Clarity 
in Modern Wealth Management 

UMA Wealth (Switzerland) AG

• Management Consultancy

Winner
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A New Entrant in the Core 
Banking System Market for  
Private Banks in Switzerland

What sets you apart from your  
peers and why?

WIZE by TeamWork, the all-in-one Wealth 
& Asset Management solution, is one of 
the fastest growing WealthTech compa-
nies in Switzerland historically dedicat-
ed to External Asset Managers (EAM),  
Family Offices (FO), Fund managers and 
Pension funds.

Since 2025, WIZE also exists in a full Front 
to Back Core Banking System version for 
Private Banks and Securities Firms.

This is a major move for WIZE in the 
Swiss Private Banking industry since, to 
our knowledge, the last time a new Core 
Banking package arrived on this market 
was Avaloq, 25 years ago…

We are therefore extremely excited to 
bring Private Banks a major innovation: 
the capability to manage private clients 
non-deposited portfolios in addition to 
the classical management of deposited 
assets. WIZE is indeed the first ever Core 
Banking System that will natively allow 
Private Banks to optimise their cost/in-
come ratio by enabling classical costs 
savings thanks to a higher automation 
level but more importantly creating op-
portunities of new sources of revenue by 
offering Wealth Management mandates 
to non-deposited private clients. 

This new operational capability in the  
Private Client market will be a key ele-
ment to reduce risks and higher revenue 
of Private Banks when new Relationship 
Managers will be hired since statistics 
show that, on average, they only succeed 
to transfer 30 to 50% of their clients’ 
assets in the new custodian bank. With 
WIZE, they will be able to offer Wealth 
Management mandates to all their cli-
ents while only a part will transfer their 
assets in custody.

Does it mean a revolution for WIZE  
by TeamWork with a full focus on  
this market?

No, absolutely not, this is simply a natural 
evolution!

Our historical core market is to offer a 
wealth & asset management platform 
to External Asset Managers who need to 
be connected to multiple custody banks. 
This will not change for us as, with con-
nectivity to 250+ booking centres of 
custodian banks and 30+ trading rooms 
of brokers or banks in Straight Through 
Processing, we benefit from a large scope 
of functionalities to serve these clients, 
and we continuously invest in the devel-
opment of new functionalities to enforce 
our competitive advantage.

At WIZE by TeamWork, we simply careful-
ly listen to our clients and analyse their 
change requests in our weekly product 
committee. We already have Private Bank 
clients for more than 10 years using WIZE 
as a Front Office system connected to 
their Core Banking System. They knew 
our custodian Securities Firms clients 
had the possibility to manage deposit-
ed and non-deposited assets for already 
more than 10 years too and this capabil-
ity is now also a very appealing source of 
revenue for Private Banks. We therefore 
accepted this challenge and planned the 
development of these new functional-
ities over multiple years with our first 
Private Bank client successfully migrated 
on the WIZE full Core Banking System on  
1st January 2025 in Zurich.

This great achievement from our teams 
offers new opportunities for WIZE by 
TeamWork but we will continue to be very 
active on our historical External Asset 
Managers core market as its growth in 
Switzerland, UK, Singapore, Luxembourg 
and Middle East is very impressive.

Pierre Dupont 
Managing Partner
WIZE by TeamWork

• Risk Management Solution

Winner





WINNER: Lombard Odier

WINNER: ITERAM Capital
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WINNER: Lombard Odier

WINNER: Carmen Kiavila - Kiavila Avocats 

WINNER: Syz Bank
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WEALTH MANAGEMENT TECHNOLOGY CATEGORIES (VENDORS)

Front Office Solution

WINNER

Portfolio Management  
Solution

WINNER

Transaction Processing  
Solution

WINNER

Client Communications  
Solution

WINNER

CRM System

WINNER

Client Reporting Solution

WINNER

Technology Outsourcing  
Solution

WINNER

Client Accounting System

WINNER

Data Provider

WINNER

Risk Profiling Solution

WINNER

Onboarding Solution

WINNER

Risk Management Solution

WINNER

Innovative use of Artificial 
Intelligence

WINNER







WINNER: Wealth Dynamix

WINNER: Syz Bank

WINNER: Valuefy Solutions Limited

WINNER: Withers

WINNER: Tramondo Investment Partners AG









Proud sponsors of these awards

AUTOMATED 
SOURCE OF WEALTH 
VERIFICATION
AI-powered technology to 
automate due diligence about 
the existence, plausibility and 
evidence of client wealth
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WINNER: Indosuez Wealth Management
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WINNER: Syz Bank
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